MASTERING

THE ART
OF SUPERVISION

This initiative was made possible through a financial contribution from Health Canada.

NATIONAL REVIEW
of the Recognition
Program for
Supervisor’s
Contribution to the
Academic Community
SPRING 2019
NO 1

ABOUT THE CNFS

ABOUT
The Consortium national de formation en santé (CNFS) brings together postsecondary
training institutions that deliver French language programs in various health-related
disciplines. The University of Ottawa is one of sixteen university and college partners
who constitute the CNFS.
The mission of the CNFS is to ensure the implementation of an extended network
of French language postsecondary training and research to support institutions that
provide education in the health field and to assist researchers who seek to strengthen
research in the health field, particularly as it pertains to Francophones living in a
minority context.
The CNFS aims to improve access to French language health services for
Francophone communities in a minority setting, by providing postsecondary training
to French-speaking students and by supporting health-related research that focuses
on such training and the needs of these communities.
At the University of Ottawa, the CNFS fosters increased access to health-related
study programs for Francophones who come from French language communities in
a minority situation. Our contribution translates into an expanded intake capacity in
some 10 disciplines offered by the Faculties of Health Sciences, Social Sciences and
Medicine.
These programs enhance the presence and involvement of Francophone health
professionals, who can respond to the health needs of communities in their own
language, therefore significantly contributing to their well-being and full development.

TO THIS
FIRST
ISSUE

DISCOVER
THE REVIEW

The program was launched last
September and, since then, a number of
professionals have earned Equivalencies
for contributions to colleges and
univsersities (ECCU) by participating
in continuing education and academic
training or by guiding students in their own
setting.
In browsing through these pages, you
will meet our advanced and master
supervisors.
You will get to know them and understand
what drove them to train the next
generation of health professionals.
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VICKI

VICKI LAFRAMBOISE

ECCUs EARNED
SINCE 2016

SUPERVISION
930
ACADEMIC
PARTICIPATION
10

I graduated from the Speech-Language Pathology Program
at the University of Ottawa and now run my own practice in
Hull and Orleans. For the last five years, I have travelled to
Iqaluit, in Nunavut, twice a year, to provide speech-language
pathology services in an institution called École des Trois-Soleils,
a Francophone school in the community. During my visits to
Iqaluit, I assess children and prepare treatment plans. Since
there is no speech-language pathologist onsite, educators and
resource teachers are responsible for implementing treatment
plans. Needless to say that the support of trainees in speechlanguage pathology allows for additional direct intervention
services to students. I supervise these trainees remotely.
I meet with students before they leave for Nunavut to review
files that are already prepared for them, as well as intervention
plans and selected activities. In most cases, two trainees travel
to the community at the same time, so it is important to confirm
their compatibility.
Once trainees are onsite, I use videoconferencing to observe
their interventions and I also frequently rely on platforms such
as Skype. We have telephone conversations at the end of each
day where we discuss cases
and problems that they may
have encountered. It is also a
I LIKE THIS SUPERVISION
great opportunity for trainees
MODEL BECAUSE IT IS
to ask me questions.

ADVANCED
SUPERVISOR

TRAINING
80

BENEFICIAL. I CAN USE IT

I like this supervision model
EVEN WHEN I AM VERY
because it is beneficial. I
can use it even when I am
BUSY BECAUSE IT IS NOT
very busy because it is not
TIME-CONSUMING.
time-consuming. I set one
hour aside to supervise and
answer trainees’ questions.
In addition, this method allows me to supervise more than one
student at a time. When two students work together, it fosters
sharing and allows for a truly rewarding experience, at both the
personal and clinical level.
In addition to supervising students remotely, I have also
supervised trainees from my practice for many years.

LAFRAMBOISE
ADVANCED SUPERVISOR
A FEW ANECDOTES ABOUT
SUPERVISING STUDENTS IN A REMOTE
AREA
When I meet a student who is leaving shortly for
a placement in a remote area, the discussion
mainly focuses on what he must put in his
suitcase!

everything is so new. This feeling of imbalance
is even stronger when the trainee has chosen
a placement in a remote area because
the whole environment is quite unfamiliar.
Managing his schedule is a major challenge
for a new trainee and we cannot expect this
task to fall solely on his shoulders from the
outset.

This meeting always brings a smile to my face,
because students rarely talk about their clinical
concerns, as they are more worried about what
their daily routine will be like.

• Help the student’s integration into his new
clinical environment by having him take on
administrative tasks, from the start, to foster
smooth completion of the placement.

I know the Nunavut population so well that it
is easy for me to advise them about food and
clothes they need to bring and costs to plan for.
During this conversation, I realize how my role
as a remote supervisor “strays from the beaten
track”.

• Accept that your work will be temporarily
slowed down upon a student’s arrival. As
supervisors, we tend to take our daily routine
for granted, although it may seem complicated
for a student who is just coming into a new
setting.

ADVICE TO FUTURE SUPERVISORS

ADVICE TO TRAINEES

There are many aspects to consider before
embracing a supervisory role. These are my main
tips for a professional who wishes to take on
supervision:

To students, I would say:

• Set time aside for supervision. It is required
to efficiently support your students. At the
beginning of the placement, the trainee is
already overwhelmed; he is experiencing
cognitive and emotional overload because

• Take initiatives. Don’t wait for the supervisor
before you act. As a supervisor, I prefer a
student who tries and makes mistakes to one
who is restrained for fear of making an error.
• Do not fear mistakes! A placement is a learning
environment. Supervisors are aware that a
student is just starting off, so they do not expect
perfection.
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MAXIN

MAXINE RODIER

In 2009, I completed a Master’s in Social Work, after earning a
Bachelor of Arts in Psychology at the University of Ottawa.

ECCUs EARNED
SINCE 2013

SUPERVISION
600
ACADEMIC
PARTICIPATION
300

ADVANCED
SUPERVISOR

TRAINING
140

Soon after graduation, I started my journey as a social worker
for the Hôpital Pierre-Janet in an intensive monitoring program,
followed by work in a mental healthcare unit. After carrying out
several contracts, I finally found work at Montfort Hospital and
I have been part of this great family since 2012. It is there that I
discovered my passion for working with the elderly.
Six months later, I took a
trainee under my wings, as
it was part of my employer’s
IT IS THERE THAT
requirements. Today, I
I DISCOVERED MY
am grateful to have been
PASSION FOR WORKING
encouraged to participate in
training future generations:
WITH THE ELDERLY.
there, I found my second
passion. I enjoy guiding
students along their path,
sharing my knowledge and providing an environment that
fosters their learning. I encourage all healthcare professionals
to take on the role of supervisor because it also allows us to
enhance our know-how in practice. Students stimulate my
thinking process, keep
me abreast of progress
in the field, motivate me
STUDENTS STIMULATE
to continue learning and
most certainly develop
MY THINKING PROCESS,
my professional network.
KEEP ME ABREAST
I hope to have a positive
impact on future social
OF PROGRESS IN THE
workers who come to
FIELD, MOTIVATE ME TO
Montfort. In six years, I
CONTINUE LEARNING AND have supervised nine
MOST CERTAINLY DEVELOP students and I look
forward to meeting my
MY PROFESSIONAL
tenth trainee later this
NETWORK.
year.

NE RODIER
ADVANCED SUPERVISOR
WHAT MOTIVATES ME TO WELCOME
TRAINEES
At first, I hesitated to supervise students because
I had just recently started a new position. One
of my colleagues suggested that we take
on a student in co-supervision so I could get
more familiar with this role. It was a wonderful
experience! To be able to share my ideas and
thoughts with another supervisor led me to
learn even more about the supervisory role and
to build my self-confidence. Since then, I have
always welcomed new trainees with open arms.

ADVICE TO TRAINEES
• Use your placement to explore a wide range
of topics that you are interested in. It is the
ideal time! Whether it is visiting community
resources, observing interventions by other
healthcare professionals or simply taking a
step back after each intervention, it is a great
opportunity to do it. Time really flies once you
enter the labour market!

ADVICE TO FUTURE SUPERVISORS
I would recommend the following:
• Take time to listen and talk with the student
about his needs and objectives. It’s his
placement, not yours! We may have ideas
about what would be interesting or relevant,
but it is important to fully understand the
trainee’s needs and objectives in order to
provide sound guidance, throughout his
placement.
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MÉLISSA-A

MÉLISSA-ANNE LEDUC
I hold a Bachelor’s degree in Sociology and Social Intervention
as well as a Master’s in Social Work from the University of
Ottawa. I also pursued graduate studies in Rochester (New York)
and in Calgary (Alberta), to specialize in dance and movement
therapy.

ECCUs EARNED
SINCE 2013

SUPERVISION
1050
TRAINING
140

I am starting my fifth year at the Conseil des écoles publiques de
l’Est de l’Ontario as a social
worker. My other professional
experiences were developed
I HAVE A SOLID
at the Conseil scolaire de
EXPERIENCE IN DEALING
district catholique de l’Est
ontarien and as a member
WITH CHILDREN
of the psychosocial team
AND YOUTH, IN
in Cornwall. I have a solid
experience in dealing
INDIVIDUAL AND GROUP
with children and youth,
INTERVENTIONS AND
in individual and group
interventions and counselling COUNSELLING IN THE
in the field of mental health.
FIELD OF MENTAL

ADVANCED
SUPERVISOR

HEALTH.

In addition, I have been
invited as a guest speaker
to share my expertise in
dance and movement therapy, facilitating conferences such
as L’introduction à la danse thérapie at the University of Ottawa
in 2012 and La danse et son impact socioculturel chez les
Autochtones at the University of Sherbrooke in 2011.
I have been supervising trainees in the Social Work Bachelor’s
and Master’s Programs since 2015.

ANNE LEDUC
ADVANCED SUPERVISOR
WHAT MOTIVATES ME TO WELCOME
TRAINEES
It is a privilege for me to welcome motivated
learners who share my enthusiasm for social
work in a school setting. Also, I always liked to
connect with people and share my experiences
and my professional knowledge. I want to provide
students with an opportunity to benefit from their
placement while supporting them so they can
develop their professional skills, both technically
and relationally.

trainees, I provide learning opportunities and
I assist them in developing the professional
skills they will need to feel prepared for the

professional world.

ADVICE TO TRAINEES
After having supervised several trainees, this is
what I would suggest:
• Keep an open mind and embrace opportunities
that come your way.

PERCEPTION OF MY ROLE AS A
SUPERVISOR
My role as a supervisor is to provide a safe,
motivating and inspiring space for trainees in the
Social Work Bachelor’s or Master’s Programs.
I find it important to share with future social
workers the knowledge I acquired through my
work experiences and continuing education
training, and to support them. In working with

• Test your knowledge and limits. Take risks.
You are guided throughout the process. It is an
opportunity to grow alongside a mentor, both
from soft skills and know-how perspectives.
• Make the most of your practical experience in
the workplace.
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OLLY WODIN

ECCUs EARNED
SINCE 2013

SUPERVISION
1200

As a young immigrant in Canada, the first position I held was as
a cook for the vegetarian daycare at the University of Toronto
as I was studying modern dance. I was accepted in the Dance
Therapy Program at York University. I studied there for a year
before a foot injury changed my plans. After an interlude
of grieving and reflection, I decided to pursue a career as a
dietician. So, I turned away from dance and moved toward
biochemistry and nutrition.
After my studies, I came to Ottawa for an internship in
community dietetic and to learn French. I started my dietician
career as a professor, teaching the course Nutrition et santé pour
les enfants at Algonquin College. Afterwards, I spent most of
my career in community health centres (CHCs) in Centre Town
and Sandy Hill. In each of these
settings, I held a new position
as community dietician, and 27
years flew by. Through my work, THROUGH MY WORK, I
I was lucky enough to fulfill my
WAS LUCKY ENOUGH TO
interests in community work,
FULFILL MY INTERESTS
nutrition and healthy cooking.
IN COMMUNITY WORK,
What a pleasure!

ADVANCED
SUPERVISOR

NUTRITION AND

Obviously, CHC workers do not
HEALTHY COOKING.
earn huge incomes, but I felt
WHAT A PLEASURE!
at home. I retired in December
2018. I now consider myself
semi-retired, always open
to opportunities or another
position, maybe as a freelance or part-time worker.
During my years in CHCs, I supervised approximately 40
trainees. I was lucky to rely on my managers’ support in my
supervisory role. Welcome students, of course! For me, it was
never a question of why but rather why not?

O

OLLY WODIN
ADVANCED SUPERVISOR
PERCEPTION OF MY ROLE AS A
SUPERVISOR
I was a guide, a teacher and a “cheerleader”.
Trainees and I shared a common objective: their
success.

A FEW ANECDOTES RELATED TO
SUPERVISION
At Sandy Hill CHC, a lot of our work focused on
addiction. I had a project to open a discussion
about alcohol and nutrition with social workers
in the mental health team. I remember a Muslim
student, who had never once tasted alcohol. We
then shared about the eventuality of having to
counsel clients about things that we had never
personally experienced. In the end, the student
designed a magnificent presentation.
For many years, the Ottawa Hospital offered the
opportunity to do research with the support of
experts. What an experience for trainees and I!
I just loved it. During the last year, our research
focused on food policies in schools across
Canada. My student won the regional award for
the extraordinary research he had conducted. He
also led a cooking group for young Somali girls,
who were not used to seeing such a skilled man
in the kitchen.

WHAT MOTIVATES ME TO WELCOME
TRAINEES
Working with young people was a real pleasure
for me. Their perspective and knowledge
about nutrition were often quite surprising. I
learned from them about nutrition, French and
computers. As the sole dietician in my Centre,
I really valued exchanging views with other
professionals with whom I shared the same
training.

ADVICE TO FUTURE SUPERVISORS
Many ideas come to mind, but I think I would tell
them:
• Plan trainees’ projects and schedules.
• Take time to learn about each person’s priorities
and talents.
• Be very clear about your requirements and
communicate everything, in writing if possible,
not only at the outset but throughout the
placement.
• Ensure that all employees who are part of the
team are engaged in welcoming trainees.
• Think about what you can learn from your
trainees: you are also a student.
• Plan to invest a few additional hours to achieve
a good outcome.

A FEW TIPS TO TRAINEES
Here is what I often repeat to my trainees:
• During these six weeks with me, do your best,
whether or not you are looking for a career as a
community dietician. You cannot predict each
and every step in your career. If you remain
open to what life brings your way, your journey
will be rewarding and your job opportunities
expanded.
• If you are having problems, talk to your
supervisor as soon as possible. You are there to
learn.
• Find the courage to engage your supervisor
in a respectful and opportune dialogue. It is
crucial that you establish sound communication
channels.
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LISA LEWIS

ECCUs EARNED
SINCE 2013

SUPERVISION
1500

ADVANCED
SUPERVISOR

ACADEMIC
PARTICIPATION
20

I earned a Master in Speech-Language Pathology from the
University of Ottawa in 2003. For the past 16 years, I have worked
with a variety of population groups, such as children and adults
with acquired or developmental communication disorders. My
knowledge base relates to oral language delays and disorders
(receptive and expressive language), written language (reading
and writing), social communication (mainly children with autism
spectrum disorders), speech impairments (articulation, stuttering
and voice) and swallowing.
Although I have worked for the Conseil des écoles publiques de
l’Est de l’Ontario (CEPEO) since I began my career, I also worked
for the Community Care Access Centre as well as in the private
sector. At the CEPEO, I
teamed up with teachers and
special education technicians
I ALWAYS ACCEPTED
and guided them through
STUDENTS FROM ALL
their interventions in the
classroom. This collaboration
LEVELS AND FOR ALL
allowed me to better prepare
PLACEMENTS.
them by proposing winning
and efficient strategies aimed
at supporting students with
special needs more efficiently.
Since the beginning of my career, in addition to taking part in
various professional development training, I also taught the
course Troubles des désordres communicatifs at La Cité Collégiale
in 2008. For the past three years, I have been teaching courses
on language development in a school setting, in the SpeechLanguage Pathology Master’s Program at the University of
Ottawa. From the start, I have been passionate about teaching
and educating new speech-language pathologists and have
welcomed trainees. I always accepted students from all levels
and for all placements. I took a break when I became a mother
of three and as soon as I came back to work, I continued to take
on trainees. During my recent years as a supervisor, I took on
three students per placement, for a total of ten trainees a year
in the communication class at the French elementary school
Des Sentiers. Every summer, we welcome four students for the
CEPEO’s language camp. I am always surrounded by trainees and
I really like it!

LISA LEWIS
ADVANCED SUPERVISOR
A FEW ANECDOTES RELATED TO
SUPERVISION
This year, I had a new experience, since I
welcomed a trainee as an assistant speechlanguage pathologist. It is a very particular
situation as this student brings forth a different
knowledge base. I organized a few collaboration
days, with my two trainees, so they could learn
to work together! I find it easier to supervise two
trainees at the same time because they help each
other. I can take a step back and see whether they
can resolve complex cases together.
In order to motivate my trainees, I created a bonus
points system. My trainees laugh and find me quite
hilarious, but it does encourage them to maintain
their good work. Allyson Grant, who is recognized
as a master supervisor, was one of my trainees!
When she finished her placement, we hired her.
For her first six months, I became her mentor. I
kept on giving her bonus points, and this is still true
to this day!

WHAT MOTIVATES ME TO WELCOME
TRAINEES
I welcome trainees, not only to help them in their
professional development but also to stay abreast
of new developments, to learn from them, to
keep my motivation at work. I also like to observe
their progress from start to finish. They are people
with whom I can have daily discussions about
cases since, as speech-language pathologists in
a school setting, we don’t have regular access to
other colleagues.

teach them new intervention methods by trial
and error, and to guide them in their choice of
assessment tools.

ADVICE TO NEW SUPERVISORS
I would suggest the following:
• Be very well organized (schedule, templates,
etc.).
• Be realistic and clear about your expectations,
because trainees are learners.
• Provide immediate feedback; do not wait for the
end of day/week.
• Give them time to learn by themselves. They
need to become autonomous, creative and
responsible, to make their own decisions, to
learn from their mistakes and to learn to ask
questions when needed (after having thought
about the situation).
• Spend time talking with them and asking them
questions.
• Give them the opportunity to go through all of
the experiences, besides writing reports and
seeing clients, so they can really grasp the
scope of their role.

ADVICE TO TRAINEES
Here is the best advice I can give to trainees:
• Do not hesitate to question, but take time to
reflect.

PERCEPTION OF MY ROLE AS A
SUPERVISOR

• Try intervention techniques and don’t worry if
some of them do not seem to work. What you
do for one client may not work with a different
client. Learn from your mistakes, but also from
your successes.

My role is to help trainees in linking theory and
practice, to support them in their learnings, to

• Connect with every person who is close to the
child because it will facilitate communication.
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CAROLIN

CAROLINE RINGUET

I hold a Bachelor’s degree in Psychology from Laval University,
as well as Master’s in Social Work from the University of Ottawa,
which I completed in 2014. My master’s thesis was titled Le
rôle des parents dans les parcours de jeunes qui ont quitté leurs
études secondaires en 1997.

ECCUs EARNED
SINCE 2013

SUPERVISION
1400
ACADEMIC
PARTICIPATION
40

ADVANCED
SUPERVISOR

TRAINING
150

I started my career in crisis and youth centres, where I led
individual and family interventions. Since 2004, I have been
working for the Conseil des écoles publiques de l’Est de l’Ontario
(CEPEO).
Over the years, I developed an expertise in interventions with
youth and children, crisis situations and issues related to
mental health. I provide training on several themes, such as
anxiety, depression, bullying and family relations to school
staff members, members
of the community and
parents. I am also certified
IN 2014, I RECEIVED
in “Eye Movement
Integration Therapy” by
THE LEADING
Danie Beaulieu, which
WOMEN BUILDING
focuses on post-traumatic
COMMUNITIES AWARD
stress disorders.

FOR MY CONTRIBUTION
TO IMPROVING THE LIVES
OF WOMEN AND GIRLS IN
ONTARIO.

In 2014, I received the
Leading Women Building
Communities Award for my
contribution to improving
the lives of women and
girls in Ontario.

Since 2006, I have been
supervising students enrolled in the Social Work Bachelor’s
and Master’s Programs at the University of Ottawa. I had the
pleasure of supervising 16 “soon-to-be” social workers.

NE RINGUET
ADVANCED SUPERVISOR
A FEW ANECDOTES RELATED TO
SUPERVISION

PERCEPTION OF MY ROLE AS A
SUPERVISOR

I often say that I have become a grandmother of
supervision! Indeed, many of my former students
were hired by the CEPEO and have in turn had
the opportunity to supervise. It is so gratifying
to witness their progress and see that they can
share their knowledge and experience through
supervision. Besides, even when a placement has
long been completed, students tend to come
back to me and ask for advice.

The role of a supervisor is very important
and it can be instrumental for the student,
both personally and professionally. My main
responsibility is to let my students learn about
my role as a social worker in schools, to explain
procedures, outline recommended approaches
and intervention tools. But it is much more than
that! First and foremost, my role is to help a
trainee to learn about himself, to understand
his strengths and work on his challenges
constructively. It also implies letting him slowly
define his interests in social work and which
professional field he will choose. Finally, a major
role consists in making him aware of the fact
that we can make a difference in people’s lives
and improve their well-being. During their last
placement, I want my students to feel prepared
and confident in dealing with the next step: the
labour market.

I had the opportunity to apply a variety of
supervision models and then some! I used the
traditional, co-supervision and triad models. I also
faced the challenge and privilege of supervising
a placement in adapted path. Finally, I believe
that I developed a new supervisory model, cosupervision in triad, which I implemented in the
fall of 2018. It turned out to be quite a challenge!
Lastly, I even had the opportunity to supervise a
couple, each one during a different year!

WHAT MOTIVATES ME TO WELCOME
TRAINEES

ADVICE TO TRAINEES

I adore my work with youth and families. But, after
some twenty years in the field of intervention, I
needed to seek new experiences and face new
challenges to keep up to date and fully optimize
my potential. I always liked to teach, because it is
a way of sharing my knowledge and skills. So it is
very gratifying to welcome students and transfer
my knowledge, but also my passion for my work.
I like to observe my students’ progress through
their placement while enabling them to face new
challenges.

• Sometimes, you will have to go beyond your
“comfort zone” and conquer new challenges.

I would tell them the following:

• Identify strategies to take care of yourself.
Placements are filled with rewarding
experiences, but they can also be emotionally
demanding.
• Do not hesitate to take risks and to try new
things! Have confidence in yourself and
accept that you cannot know and be aware
of everything. A placement gives you the
opportunity to be guided by an experienced
supervisor.
• Allow yourself to fully explore this experience!
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ALLYS

ALLYSON GRANT

ECCUs EARNED
SINCE 2013

SUPERVISION
1900
PARTICIPATION
ACADÉMQIUE
120

MASTER
SUPERVISOR

FORMATION
150

I completed my Master’s in Speech-Language Pathology at the
University of Ottawa in 2007. For more than 11 years, I have been
working with children and teenagers with identified impairments
linked to speech, language, reading and writing. I also provide
assessment and intervention services for preschool and schoolaged children in private practice. In these various contexts,
I work closely with the teaching staff and special education
technicians, supporting them in their classroom interventions
with special needs students.
For the past eight years, I have offered a variety of college
and university courses, which allowed me to flourish in my
career and enhance my experiences. I taught the course
Désordres communicatifs et systèmes de communication at
La Cité collégiale for four years, followed by courses in the
Speech-Language Pathology and Audiology Master’s Program
at the University of Ottawa. In 2018, I also had the opportunity
to lead an online course, Développement de la lecture et de
l’écriture, évaluation et intervention en milieu francophone, for the
University of Alberta.
I am passionate about teaching and educating speechlanguage pathologist learners. I actively participate in
supervising trainees to prepare them in implementing
efficient theories, strategies
and interventions that are
promoted in school settings.
I started supervising after
I AM PASSIONATE
two years of work, under the
ABOUT TEACHING AND
partnership between the
EDUCATING SPEECHConseil des écoles publiques
LANGUAGE PATHOLOGIST de l’Est de l’Ontario (CEPEO)
and the University of Ottawa. I
LEARNERS. I ACTIVELY
welcomed nine to ten trainees
PARTICIPATE IN
per school year. I quickly noted
the range of responsibilities
SUPERVISING TRAINEES
linked to the initiative, but
I really wanted to face this
challenge successfully. I now
supervise between three and four trainees during each school
year, showing them the reality, benefits and challenges related
to speech-language pathology in a school setting.

SON GRANT
MASTER SUPERVISOR
PERCEPTION OF MY ROLE AS A
SUPERVISOR
In my opinion, supervising trainees is a great
experience that benefits all parties involved. In
short, it is a symbiotic relationship. Questions
from trainees, as well as discussions and sharing,
allow for everyone’s knowledge to be enriched. I
greatly appreciate students’ intellectual curiosity;
they push me to think, to be attentive and to be
flexible about new practices, various perspectives
and ongoing changes in the field of speechlanguage pathology.

A FEW ANECDOTES RELATED TO
SUPERVISION AND WHAT MOTIVATES ME
TO WELCOME TRAINEES
I remember that when my supervisor offered me
a position as a speech-language pathologist, I
understood that I had to supervise trainees who
would work directly with students. At that time,
I had only two years’ experience and I felt like a
novice.
When I welcomed my first trainee, my
colleagues thought she was my sister because
we both looked so youthful and innocent.
From our conversations and as the placement
evolved, I realized that I had a lot to offer, that
my knowledge and skills were much more
developed than I thought.

This initial experience led me to recognize
the potential partnership between a speechlanguage pathologist who supervises and a
trainee. And more importantly, the supervisor
learns as much as the student. I totally adhere
to this philosophy and experience it daily during
placements. It is indeed a recipe for success.

ADVICE TO NEW SUPERVISORS
I believe that, as new supervisors, it is important
that you:
• Create a set of appropriate documents with
communication grids to facilitate a clear
understanding of various roles as well as
communication of relevant information and
expectations from all parties.
• Recognize the value of self-evaluation for
students to self-regulate and build their
autonomy.

ADVICE TO TRAINEES
• Share, communicate, express yourself and
create a support and communication network.
It is through exchanges and networking
that learning can be enhanced and that the
partnership between trainee and supervisor
can grow and thrive.
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ECCU

Earn ECCUs by registering to the training
The Art of Supervising Trainees, offered
online and free of charge to healthcare
professionals across Canada.

EQUIVALENCIES FOR
CONTRIBUTIONS TO
COLLEGES AND
UNIVERSITIES

ONLINE TRAINING
ONLINE TRAINING

PROFESSIONAL DEVELOPMENT

• Basic principles of supervision

• Intégrer les données probantes à notre pratique
quotidienne : un défi réalisable*

• Building a climate of trust
• Integrating learning styles
• Performance assessment
• Conflict management

• Découvrir les troubles neurocognitifs afin
d’optimiser mes interventions*
• Cheminer vers le mieux-être : contrer
l’épuisement professionnel par la résilience*

• Exploring various supervision models
• Façonner le raisonnement clinique*
• Approche et supervision interprofessionnelles*
• Superviser un stagiaire en milieu rural ou éloigné*
• Appliquer des principes éducatifs à la supervision
de stagiaires*
• Les compétences culturelles : un incontournable
pour assurer des soins de qualité*

REGISTER NOW
AT CNFS.CA

* These workshops are offered in French only

YOUR SUPERVISOR PROFILE
Don’t forget to update your supervisor profile by informing us about your new academic, training or supervisory
activities. We will then add the ECCUs you earned to your file, and, if relevant, send you a certificate as well
as the privileges attached to your new title. To update your profile, complete the form available on our site
at the following address: cnfs.ca

A WORD OF THANKS

THANK YOU
The process of professionalizing our students cannot be achieved successfully
without the contribution of placement supervisors. You are key actors in the practical
training of our soon-to-be professionals. We want to thank you for welcoming
students from the University of Ottawa. Your dedication and commitment to training
future healthcare professionals clearly reflect your desire to promote the quality of
health care and services provided to Francophone communities living in a minority
setting.
We would also like to remind you that our team has developed products and
resources aimed at supporting you in your role as a healthcare professional. Visit
cnfs.ca, under the tab Professionnels, to explore these resources.
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